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Sarnia Police Service Mission Statement 

 

To provide a safe and secure community by working  

with the people in a sensitive and professional manner. 

 

Members of the Sarnia Police Service 

are dedicated to: 

 

Protecting human life 

Protecting the community 

Preventing crime and other offences 

Administering the law fairly and consistently 

Respecting human dignity 

Respecting human diversity 

Caring for victims and having compassion for all 

Being honest and ethical 

Respecting and supporting colleagues 

Understanding changing community needs 

Attaining excellence in each activity undertaken 
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aŜǎǎŀƎŜ ŦǊƻƳ ǘƘŜ /ƘƛŜŦ ƻŦ tƻƭƛŎŜ  

The 2017 Annual Report is the result of a collaborative process involving the Sarnia Police Services 

Board, the Sarnia Police Service, and members of the Sarnia Community. The information in this report 

set the foundation for policing Sarnia in 2018. 

In 2017 the Sarnia Police Services Board and the Sarnia Police Association completed the first year of 

the three year Collective Agreement and the first year of the new Business Plan. 

The communityôs input, identified in the Oracle Poll, provided the Sarnia Police Service the information 

which enables  the Sarnia Police Service to reach the goals and objectives of the Business Plan. 

It was no surprise that illegal drugs continued to be the focus of increased police investigations. We       

remain committed to keeping drugs off the streets of Sarnia. 

The policing of Sarnia requires a working relationship between the Police Services Board, the Police 

Service, and the community. This is achieved through a work environment which fosters effective    

communication and enhances the use of social media. 

I would like to personally thank the members of the Service for their work and efforts throughout 2017, 

the Board for its guidance and direction, and the community for their much needed assistance with    

policing Sarnia. In 2017 I announced my retirement effective June 1, 2018. It has been an honour and 

distinct pleasure to have served with the members of this Service and the community at large. 

/ƘƛŜŦ tƘƛƭ bŜƭǎƻƴ 
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One of the priorities of the Police Service is the efficient and economical management of the         
financial resources provided by the taxpayers of the city; therefore, we begin the annual report with a 
statement and numbers that show concisely how dollars were spent in 2017.  

The Director of Financial Services, supported by the Accounts Clerk, is responsible for all financial 
aspects of the Sarnia Police Service, including the preparation and routine reporting of the police    
budget. The Branch is also responsible for managing payroll, administering accounts payable and 
receivable, coordinating of purchasing and leasing arrangements, and maintaining the building, 
equipment, and supplies. 

The Financial Services Branch oversees the building maintenance staff who are responsible for day-
to-day maintenance of the 48,000 square foot facility including the cell block area. Also reporting  to 
Financial Services, the vehicle maintenance technician coordinates service checks and repairs for 
the fleet of 38 marked and unmarked cruisers, as well as support vehicles.  

 

The following tables and graphs summarize financial activity for 2017: 

 

¶ The Actuals versus Budget table shows actual operating results alongside the budgeted 
amount for each category. 

¶ The Year End Actuals table shows the actual expenditures of 2017 alongside those of 2016 
and 2015. Total expenditures increased by 1.9% compared to the prior year. 

¶ The Expenditure Allocations pie chart shows that the greatest proportion of expenditure       
continues to be allocated to salaries and benefits. This is appropriate in so far as the civilian 
and uniformed members are the Sarnia Police Serviceôs greatest and most important assets. 

¶ The Major Capital Projects table highlights major capital improvement initiatives that were     
either completed or in progress at the yearôs end. 
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Division 2015 Actuals 2016 Actuals 2017 Actuals 

Salaries & Benefits $20,819,887 $21,321,958 $21,500,442 

Uniforms & Equipment $61,767 $80,958 $93,904 

Education & Training $74,286 $74,899 $98,343 

Communications Expense $168,235 $169,543 $188,708 

Office Equipment/Software $235,209 $354,353 $281,024 

Fleet & Facility Management $780,959 $796,563 $863,342 

Utilities $299,280 $332,484 $374,564 

Other Operating Expenses $1,110,019 $920,941 $1,127,252 

Police Board Expense $14,643 $37,333 $22,674 

Total Expense $23,564,285 $24,089,032 $24,550,253 

Revenues -$2,316,192 -$2,300,470 -$2,380,698 

Net Expenditures $21,248,093 $21,788,562 $22,169,555 

Category Budget Actuals 

Salaries & Benefits $22,356,427 $21,500,442 

Uniforms & Equipment $76,556 $93,904 

Education & Training $89,060 $98,343 

Communications Expense $166,875 $188,708 

Office Equipment/Software $341,785 $281,024 

Fleet & Facility Management $741,502 $863,342 

Utilities $305,500 $374,564 

Other Operating Expenses $723,799 $1,127,252 

Police Board Expense $59,600 $22,674 

Revenues & Grants ($2,331,568) ($2,380,698) 

Total $22,529,536 $22,169,555 
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0ÒÏÊÅÃÔ  #ÏÓÔ 3ÔÁÔÕÓ ÁÔ $ÅÃȢσρȟ ςπρχ 

Annual Fleet Replacement Program $281,400 In progress 

Replacement Back Up Generator $520,000 Complete 

Upgrade of Telephone System $140,000 Complete 

Replacement Chilling Tower $96,500 In progress 

ςπρχ -ÁÊÏÒ #ÁÐÉÔÁÌ 0ÒÏÊÅÃÔÓ 
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Community Response Division 

The Community Response Division is the largest and most visible Division of the 

Service. The four branches and three sections are staffed by 79 police officers, and 

15 full and part-time civilians who report to the Community Response Inspector, 

whose job it is to ensure that the citizens of Sarnia continue to receive exemplary 

police service. This division is the true ñfront lineò and face of the Sarnia Police 

Service. 

 

Community Patrol Branch 

The Community Patrol Branch is made up of four platoons of uniformed                  

first-responders who are dispatched to all emergency calls for service and respond to 

everything from neighbor disputes to homicides. The Community Patrol Branch is 

comprised of 60 officers who maintain order and safety for Sarnia 24 hours a day. 

Supervised by one Staff Sergeant and one Sergeant per platoon, officers in this 

branch carry out such additional duties as Range Officers, Coach Officers, Intoxilyzer 

Technicians, Use-of-Force Instructors, and Emergency Response Team members. In 

addition, the platoons are encouraged to initiate problem solving ideas to combat 

identified concerns in our community. 

The men and women of the Community Patrol Branch continued to provide excellent 

service and strived to keep the citizens of Sarnia safe and secure in 2017 and 

beyond. 
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Court Security and J.F.O. Court Services Branch 

The Court Security and JFO Court Services Branch is led by a Sergeant working 

with three Constables, five full-time Special Constables, nine part-time Special 

Constables, and one Court Coordinator. This Branch is responsible for all of the day 

to day operations and security of the courthouse including crown brief case 

management, court scheduling, liaising with the Judiciary, Crown, and Defense 

Counsel, as well as providing a safe and secure environment.  

 

 

Telephone Reporting Branch 

Two officers are assigned to the Telephone Reporting Branch. These officers take 

reports over the telephone from members of the public reporting crimes such as lost 

and found property, minor mischief to property, minor thefts, and other lesser 

property crimes. These officers ensure that these matters are reported properly and 

provide advice to citizens concerning how to replace lost property and steps that 

might be taken to deter crime. These officers are also responsible for maintaining the 

Sex Offender Registry, City Of Sarnia Taxi Licensing, and Crime Analysis, including 

the weekly update of the Sarnia Police Service website Crime Map.    
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Community Policing Branch  

This Branch is led by a Sergeant and is comprised of three sections; Community 

Orientated Police Problem Solving Section, Traffic Section, and Community Services 

Section. 

 

COPPS (Community Orientated Police Problem Solving) Section 

The COPPS Section has four uniformed officers working under the direction of the 

Community Policing Sergeant. These officers work with the community to develop 

strategies for the prevention and detection of crime in vulnerable areas. The officers of 

the COPPS Unit have a great deal of knowledge regarding street level drug users and 

criminals. They are constantly gathering intelligence on the local criminal elements 

and their activities. These officers are also responsible for other duties including bail 

and parole compliance, and the location and arrest of wanted individuals. The COPPS 

unit provides invaluable assistance to all officers of the service. 

In 2017, the COPPS Unit made 502 arrests, for various violations, and executed 369 

arrest warrants for a total of 871 arrests. 

In addition 441 breach charges,168 criminal charges, and 96 drug related charges 

were laid. 

The  actions of the Section resulted in the seizure of a substantial amount of illegal 

drugs, along with the recovery of thousands of dollars of stolen goods. 
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Traffic Section 

 

The Traffic Section is comprised of three highly trained traffic investigators. These 

officers respond to all motor vehicle collisions involving death and serious bodily 

harm. With the use of technology and their personal expertise, these officers analyze 

and reconstruct major collisions, and provide expert evidence in criminal and civil 

court. The Traffic Unit officers are responsible for enforcing the provisions of the 

Highway Traffic Act and related traffic laws. These officers provide other members of 

the Service with in-house training regarding changes in legislation and investigative 

techniques relating to motor vehicles collisions. 
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Vehicle Summary 2016 2017 % Change

Motor Vehicle Collisions 1369 1552 13%

Fail to Remain 219 206 -6%

Personal Injury 164 165 1%

Fatal Motor Vehicle 1 3 200%

Enforcement Summary

Provincial Offences 4105 2272 -45%

By-law Offences 33 25 -24%

Time to Report Certificates 827 564 -32%

Parking Offences 13 16 23%

Suspended/Prohibited 106 83 -22%

Charge Summary

Impaired Driving 46 44 -4%

Fail to Provide Breath Samples 9 6 -33%

R.I.D.E. Program

Vehicles Checked 4441 4963 12%

Road Side Test 34 11 -68%

3 Day Suspensions 4 2 -50%

Impaired 2 0 -200%

нлмт ¢ǊŀŶŎ {ǘŀǝǎǝŎǎ 



 

 мо 

Community Services Section 

The Community Services Section consists of two officers who mainly conduct public 
relation functions. 

The officers attend all elementary schools to teach various topics and programs 
including bullying, the K.I.D.S. program, bicycle rodeos, and internet safety to name a 
few. 

They also attend secondary schools and Lambton College to discuss various topics 
ranging from the law in general to careers in policing.   

The officers meet regularly with service clubs, groups, citizens, and Neighborhood 
Watch, to provide information and assistance in regard to frauds, drugs, phone 
scams, drinking and driving, distracted driving, and many other issues or concerns. 

The officers are weekly guests on a local radio show; again providing the audience 
with safety tips on matters such as winter driving, sharing the roads with cyclists, 
school bus safety, and road closures.  


